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The Dunedin Methodist Mission (Social Services) (“The
Methodist Mission”) works in the heart of one of New
Zealand’s most socially deprived areas as defined by the
Ministry of Health: South Dunedin. We work with many
people who strive for lives of meaning and value; struggling
against the barriers of “poor life outcomes”.

Along with our work in Balclutha, and greater Dunedin,
we constantly meet people who are living the effects of
inter-generational losses in education, literacy, family
stability, nurturing environments, and economic parity.
Like you, we see that some positive steps have been taken
over the last decade, yet, at least one in five children still
live in poverty; half of all benefit-dependent families live
below the poverty line; and too many of our people, young
and old, suffer neglect or abuse.

Our successes remain considerable. We have worked
with hundreds of individuals, including adults, youth and
children, families, agencies and communities, through more
than 20 programmes. We have provided work experience
for nearly a dozen social work and occupational therapy
students and trainee teachers.

Our Smart Food programme is now providing nutritious,
tasty school lunches to more than 250 children every day.
Our Early Learning Centre has shifted its enrolment

and waiting list policies to ensure that we are reaching
more South Dunedin and Brockville families. The Centre
has also published its long-awaited Centre of Innovation
research into the provision of family support at childcare
centres through a Whanau Support Worker. The results
were powerful: all families regularly need support and
reassurance in their choices, their parenting confidence
and in being part of a childcare community.

Our Adult Learning Centre has had occupancy of over
100% for much of the year, and we are tailoring provision
to meet the needs of the growing number of men aged
over 45 who are struggling to enter or re-enter the
workforce as a result of changing economic conditions.

Our Wise Up Walk Tall groups have also been running
at capacity, and we are seeing growing use of our
Community & Home Support Services.

We have chosen to stop accepting money from gambling
trusts and casinos because of our concerns about the
damage that gaming machines are doing in society.

Finally this year, we have brought all our services
together under one name — The Methodist Mission — and
one symbol: the airborne seed of the native New Zealand
Clematis paniculata, also called Puawhananga (“flower of
the skies”) as our emblem; the Maori harbinger of spring,
atraveller to far-off places, a climber that grows in harmony
with host trees of the forest: a gentle, free, adventurous:
plant that represents our commitment to enough support
and challenge for you to risk a better future.

We have also refined our direction, building on our new
purpose statement, by adopting four strategic imperatives
to guide us through the next few years:

istincti ing not ing with

other providers

Client-Alignment: respecting the intrinsic worth of

every individual, working with them on their terms

Community-Alignment: anticipating changing needs

and leading community responses

Balance: ensuring that our ambition does not rob us of

our stability.
As you might imagine, these imperatives provide The
Methodist Mission with many opportunities to develop and
grow as a service.

We continue to benefit from the historic investment in
The Mission by the local and national Methodist Church —
our income generating assets are a key source of revenue
for activities that otherwise would not attract external
funds, or would be suffocated by costly compliance
requirements. Rather than thinking of these assets as a
safety net, we see this income they generate as the
Church’s “social justice programme” grant to The Mission.

As always, however, our staff remain our greatest
asset, delivering at a personal level on the commitments
of The Mission, in the most remarkable ways. We are
proud of their work, and gratified by their support.

We appreciate your support, and look forward to
another exciting year in 2008-09.

Laura Black, General Manager

Colin Gibson, Chairman
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SUMMARY FINANCIAL REPORT

Statement of Financial Performance for the year ended 30 June 2008
How the dollars were made and spent

Income from provision of services

Income from interest and investments

Income from donations, bequests and grants

Total operating revenue

Less cost of providing services

Surplus/(Deficit) for the year

Statement of Movements in Equity for the year ended 30 June 2008
What we are worth

Equity at the start of the period

Surplus/(Deficit) for the year

Prior period adjustment

Fixed asset revaluation

Equity at the end of the period — the dollar value of our organisation

Statement of Financial Position at 30 June 2008
Capital and reserves

General reserves

Total equity — the dollar value of our organisation
Represented by:

Fixed assets — the property that we own
Non-current investments

Call deposits

Other current assets

Total assets — all that we own

Total current liabilities — all that we owe

Net assets

Statement of Cash Flows for the year ended 30 June 2008

Net cash flows from operating activities

Net cash flows from investing activities

Net increase/(decrease) in cash

Cash at the start of the period

Cash at the end of the period - the money we have in the bank

Provision of Services for the year ended 30 June 2008
Where the dollars were made and spent

Adult Learning:
Approach Adult Learning 708,556
Youth Training 143,739
ity Support and
Tramstop Café -
Community & Social Services 29,664
Span Caversham 10,905
Smart Food 160,964
Community Development -
Child & Family Services:
Child Services Administration 4,164
Early Learning Centre 779,727
Walk Tall Tamariki 11,964
Caversham OSCAR Programme 19,817
Broad Bay After School Care -
Other services:
Repayment of grant funds -
Administration 22,638
Total provision of services 1,892,138 1,

Changes in Accounting Policies

2007

Income received

748,968
169,982

57,331
17,526
10,957
133,630

666,809
9,953

3,764

38,628
857,548

2008 2007
1,892,138 1,857,548
179,829 395,834
171,479 196,070
2,243,446 2,449,452
2,365,679 2,338,050
(122,233) 111,402
6,403,976 6,294,824
(122,233) 111,402
- (2,250)
746,001 >
7,027,744 6,403,976
7,027,744 6,403,976
7,027,744 6,403,976
1,280,527 507,203
5,554,747 5,617,592
187,079 294,302
217,189 259,792
7,239,542 6,678,889
211,798 274,913
7,027,744 6,403,976
(36,910) 5,085
33,153 21,415
(3,757) 26,500
87,830 61,330
84,073 87,830
2008 2007
Cost of service
655,692 637,992
144,849 142,023
= 157,270
88,444 77,952
14,518 13,823
161,212 142,652
= 9,815
63,805 66,376
721,561 640,167
53,219 34,495
37,803 =
= 9,686
= 50,326
424,576 355,473
2,365,679 2,338,050

There have been no changes in accounting policies applied during the period. All policies have been applied on bases

consistent with those used in previous periods.

Summary Financial Report

Specific disclosures included in this Summary Financial Report have been extracted from the full financial report for the
year ended 30 June 2008. The full financial report has been audited, and an unqualified audit opinion has been received.
This Summary Financial Report has been examined by the Auditor for consistency with the full financial report, and has been

found to be consistent.

This Summary Financial Report cannot be expected to provide as complete an understanding of the organisation’s affairs as the
full financial report, a copy of which may be obtained upon request from The Methodist Mission, PO Box 2391, Dunedin 9044.



